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Miami-Dade County 

Small Business Enterprise – Architecture and Engineering  
Advisory Board Meeting 
Wednesday, July 26, 2023 

10:30 a.m. to 12:00 p.m. - Virtual Meeting -Zoom 
URL: https://miamidade.live/SBE-AEAdvisoryBoard 

Webinar ID: 958 1106 2618 
 

AGENDA 
 

I. Welcome/Introductions (15 min) 
 

II. Old Business (5 min) 
a.  Approval of May 31, 2023 – Meeting Minutes  

 

III. SBD Section Reports (30 min) 
a. SBE-A&E Business Outreach and Education Report – Lawanda Wright (SBD 

Section Chief)  
b. SBE-A&E Certification Report – Jeanise Cummings-Labossiere (SBD Section 

Chief) 
c. SBE-A&E Utilization Report– Rossi Siewnarine (SBD Section Chief) 

 
IV. Report (5 min) 

a. Jackson Health System– Kenneth Robertson (JHS) 
 

V. New Business (20 min)  
a.  A&E Taskforce Update – Strategic Procurement Department - Pablo Valin  
b. Small Business Relief Grant: SBD Section Chief – Rossi Siewnarine  

 

VI. Future agenda Items (5 min) 
 

VII. Reasonable opportunity for the public to be heard before County Boards 
(Sec. 2-11.39.3) (5 min) 
 

VIII. Adjournment (5 min) 
 

 
 

NEXT BOARD MEETING: November 29, 2023 
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Miami-Dade County 
Small Business Enterprise – Architecture and Engineering 

Advisory Board Meeting 
May 31, 2023, Meeting Minutes 

Start: 10:38 AM           Appointed: 6 
Stop: 12:14 PM        Quorum: 4 

(E)=Excused (U) = Unexcused 
Members Present (4) Members Absent (2) 
Juan A. Crespi (Chairman) Berrin Tansel (E) 
Ivette O. Argudin Renee Webley (U) 
Brett Moss 

Deborah Swain 

Staff present & online: Gary T. Hartfield (Division Director), Rossi Siewnarine (SBD 
Section Chief), Jeanise Cummings-Labossiere (SBD Section Chief), Lawanda Wright (SBD 
Section Chief), Laurie Johnson (SBD Section Chief), Michou Jean (SBD Section Manager), 
Carlos Ansuarez (SBD Section Manager), Courtney Anderson (SBD). 

I. Welcome/Introductions:
i. Chairman Juan A. Crespi called the Architecture and Engineering (A&E) 

Advisory Board meeting to order at 10:38 AM. Advisory Board members & 
SBD staff introduced themselves.

II. Old Business
a. Approval of January 25, 2023, Meeting Minutes

i. Brett Moss motioned to approve the minutes; Ivette Argudin seconded the 
motion (Approved 4-0).

III. SBD Section Reports
a. SBE-A&E Business Outreach and Education Report- Lawanda Wright 

(SBD Section Chief)
i. Lawanda Wright presented the report for the period of February 1, 2023, 

to March 31, 2023. There were no questions or comments regarding 
the report.

ii. Ms. Wright informed the board about the  upcoming outreach events 
and requested the boards support in assisting Small Business 
Development (SBD) in recruiting firms.  She suggested that the board 
collaborate with SBD by inviting them to speak at various organizations 
they were associated with. Additionally, she expressed SBD’s interest in 
partnering with external organizations beyond the County and welcomed 
any invitation to do so.

iii. Michou Jean updated the board members about the revised  reporting 
periods, which would provide firms with the additional time to obtain the 
necessary information needed for their report. She noted this meeting only 
reported one month which was (November 2022).  Ms. Jean stated after this 
meeting, moving forward the reporting period would cover two months’

4



Miami-Dade County 
Small Business Enterprise – Architecture and Engineering 

Advisory Board Meeting 
May 31, 2023, Meeting Minutes 

time frame (December 2022 and January 2023). She noted this adjustment 
aims to facilitate staff in  gathering reports and ensure that  the agendas 
were submitted  to the boards in a timely manner. Ms. Jean stated that the 
final agenda would now be provided  at least 2 weeks in advance of the 
meeting.    

b. SBE- A&E Certification Report – Jeanise Cummings-Labossiere (SBD
Section Chief)

i. Ms. Cummings-Labossiere presented the report for the period of November
1, 2023, to March 31, 2023. Pursuant to Mr. Juan Crespi’s question  about
the identification number of graduated firms and the reasons behind their
graduation, Ms. Cummings-Labissiere noted that  there were no firms that
graduated  or  denied during this period.  She assured the board members
that if there were any graduating firms, in future reports, the necessary
information would be provided accordingly.  .

ii. In response to Mr. Brett Moss inquiry whether it  would be possible to
conduct surveys for all graduating firms prior to their graduation, Ms.
Laurie Johnson recalled that  SBD use to conduct surveys in the past when
firms decided not to continue their certification or when the firms
graduated.  Mr. Moss emphasized that conducting such  surveys would be
crucial in understanding  the key factors that contributed to their success to
graduating.

c. SBE-A&E – A&E Utilization Report– Rossi Siewnarine (SBD Section Chief)
i. Mr. Rossi Siewnarine presented the report for the period of February 1,

2023, to March 31, 2023.
ii. Mr. Siewnarine acknowledged  that he understands the request of

separating  the contracts by technical categories in the data.  However, he
was exploring a method to accomplish this. Mr. Siewnarine also pointed
out  that fulfilling this request would require a significant manual effort.

iii. Brett Moss would like the Equitable Distribution Program (EDP) data to
be broken out by Engineers and Architects. Mr. Siewnarine committee to
providing raw data for the report at the next meeting.

iv. Mr. Crespi stress the need to separate  architecture from engineering.
v. Ms. Johnson pointed out when the stated in reference  reports were

submitted, the current systems  do not have the capability  to report
revenue based on technical categories; She noted they were instead
categorized by architectural and engineering services.

vi. Mr. Gary T. Hartfield explained  that the existing system was not designed
to break down the technical categories. He  stated the section of the Code
does not address the separation of Architecture and Engineering. Mr.
Hartfield noted that modifying the system to allow for this separation
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would require a Legislative change carried out through the County 
Commission.  

vii. Mr. Crespi suggested  that during SBD’s meetings with departments for
participation, they should be able to address the lack of work being
assigned to specific categories and emphasized the importance of
distributing work across all categories.  He further said that the current
approach was not proving to be effective.

viii. Ms. Johnson assured that all comments would be taken into consideration,
and SBD would collaborate with the A&E unit to explore avenues for
improving overall approval process. .

IV. Report
a. Jackson Health System Report – Kenneth Robertson (JHS)

i. Mr. Robertson presented the report for February 1, 2023, until March 31,
2023. During  this reporting period Jackson awarded four (4) A&E Awards.
He noted Three (3) of the four (4) awards went to SBE primes.

ii. Mr. Crespi inquired about the upcoming projects, and Mr. Robertson stated
that they were preparing  to post a formal Solicitation to Design the
Pediatric Outpatient Pavilion.

V. New Business
a. A&E Taskforce Update – Pablo Valin (Strategic Procurement

Department)
i. Mr. Pablo Valin (SPD) provided an update on IO 3-39, stating they expected

the latest draft of I.O. 3-39 to be presented before the Board of County
Commissioners for the first reading by the end of February 2023.  The
sponsoring commissioner for this  item was Oliver G Gilbert III.

b. Collective Advisory Board
i. Ms. Argudin explained  the purpose of the Collective Advisory Board. She

noted that Prompt payment was a crucial  topic of discussion and  she
noticed the  payments were being processed faster than usual.

ii. Ms. Argudin expressed that her primary concerns about Prime Contractors
failing to meet their subcontractor goals.  She noted that Current legislation
does not provide the underutilized firm with any benefits. Ms. Argudin
stated that the department   suggested  granting  the underutilized firm
80% of the goal, but the Collective advisory board agreed to provide the
underutilized firm 100% of the goal.

c. A&E Multiplier
i. Ms. Ms. Laurie Johnson provided the current legislation used by the

Equitable Distribution Program (EDP and discussed SBD’s plan to hold
discussion with  the board regarding the multiplier. Ms. Johnson stated that
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May 31, 2023, Meeting Minutes 

SBD would conduct a survey to explore standard multipliers used by user 
departments and other organizations such as the Florida Department of 
Transportation (FDOT).   

ii. Ms. Argudin pointed out that the current multiplier used by Miami-Dade
County user departments sets a maximum rate of  $56.90, regardless of
years of experience or certifications.  She noted this could  be detrimental
as highly qualified individuals deserve to be compensated accordingly.

iii. Ms. Swain addressed the disparity in compensation between office workers
and field employees. Ms. Swain mentioned that field employees should not
receive less pay, considering they require additional supplies compared to
those working in the office.

iv. Mr. Crespi advised staff that FDOT’s approach could serve as a model  to
follow.

v. Mr. Gary Hartfield explained  that the survey would involve user
departments and  FDOT to determine an acceptable multiplier for universal
use.  He noted the data collected would be presented to the board for
discussion, and the agreed upon multiplier would be the starting point.

vi. Mr. Crespi indicated that the FDOT model was fair and could be applied
beyond their organization. Mr. Hartfield reiterated that staff would engage
in discussions with FDOT and conduct their due diligence before presenting
the findings and recommendations for the multiplier to the board.

vii. Ms. Deborah Swain stated that FDOT’s auditing method was the industry
standard, which Miami-Dade County does not currently utilize  and the
departments lack  the authority to negotiate rates.

viii. Mr. Hartfield suggested exploring  a wage program,  such as responsible
wages for construction or living wage. The board agreed to form a
subcommittee to address this issue once  staff returns with the survey
results.

ix. Ms. Swain requested staff to include specific  components in  the survey,
such as “What was the office multiplier, county office multiplier,  field
multiplier, maximum multiplier, and  the maximum rate”.

VI. Future agenda Items
i. None

VII. Reasonable opportunity for the public to be heard before County Boards
(Sec. 2-11.39.3)

i. Yvette Ms. Aleman informed the board that despite a commitment  of $11
million dollars  to her firm, only $2 million of that commitment had been
fulfilled.  She expressed her concerns and shared her experiences of Primes
not meeting their subcontractor commitments. Additionally, Ms. Aleman
stated  that some contracts  were closed without the Primes meeting their
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subcontractor goals. She brought the issue to the Advisory board’s attention 
as it poses a significant  threat for Small Businesses.  

ii. Ms. Lawanda Wright requested that  Ms. Aleman provide any outstanding 
invoices  so that her staff could conduct thorough investigation.  

iii. Ms. Alecia Anderson assured  Ms. Aleman that her staff would also  look into 
the contracts provided to address the situation.  

 
VIII. Adjournment  

i. There being no further business to come before the Architecture and 
Engineering Advisory Board, Chairman Juan A. Crespi adjourned the 
meeting at 12:14 pm. 
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Certification Type: SBE-A&E
PERIOD: Apr. 1, 2023 to May. 31, 2023

Total 
Amount African American Caucasian Hispanic Asian

Native 
American Other Female Male

Total 
Amount 

Total Certified SBE-A&E as of 5/31/23 243 17 33 179 9 0 5 57 186 243

New
3 year 
Recert

1
Approved Applications (New & 
Recertification) 4 4 8

2 Graduated 0
3 Denied 1

This is a race and gender neutral program.  This 
report is for informational purposes only.

Note: The SBE program is race and gender neutral. This report is for informational purposes only.       10



Certified Directory - Ethnicity & Gender Summary As of 5/31/2023

Ethnicity & Gender Summary

Ethnicity Gender Number Firms Percent of Total

Asian-Pacific American Male 6 2.47%

Black American Male 17 7.00%

Caucasian Female 13 5.35%

Caucasian Male 20 8.23%

Hispanic American Female 42 17.28%

Hispanic American Male 137 56.38%

Other Minority Female 2 0.82%

Other Minority Male 3 1.23%

Subcontinent Asian 
American

Male 3 1.23%

Total Firms 243

Generated by the B2Gnow System. 11
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Generated by the B2Gnow System. 12



Certified Directory - Ethnicity & Gender Summary As of 5/31/2023

Ethnicity Summary

Ethnicity Number Firms Percent of Total

Asian-Pacific American 6 2.47%

Black American 17 7.00%

Caucasian 33 13.58%

Hispanic American 179 73.66%

Other Minority 5 2.06%

Subcontinent Asian American 3 1.23%

Total Firms 243

Gender Summary

Gender Number Firms Percent of Total

Female 57 23.46%

Male 186 76.54%

Total Firms 243

Generated by the B2Gnow System. 13



Certified Directory - Ethnicity & Gender Summary As of 5/31/2023

Generated by the B2Gnow System. 14
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Internal Services Department 

   Small Business Development (SBD) 
Small Business Enterprise –Architect & Engineers 
Business Outreach and Education S e c t i o n  

April 1,  2023 to May 31, 2023 

Total for 
Period YTD Total 

Activity 
Assistance Provided to Small Business Enterprise- 
Architecture & Engineering Program 

1 Certification Assistance 94 184 

2 Needs Assessment Meetings (NAMS) 9 17 

3 Technical Assistance 10 141 

4 Payment Issues 0 3 

 4.1 Payment Issues Related Dollars 0 $31,759 

 5 Prompt Payment Issues 0 0 

 5.1 Prompt Payment Related Dollars 0 0 

6 Contract Issues (Non-dollar related) 0 1 

 7 
Contact with SBE-Architecture & Engineering Firms 
(emails highlighting contract opportunities 
 

2,281 5,347 

Total for 
Period YTD Total 

Activity Training, Education and Outreach Activities 

1 
Small Business Development (sponsored) 
Workshops and Forums 

5 8 

1.1 Number of Attendants 68 136 

2 Partnership Workshops & Forums 5 11 

2.1 Number of Firms (with whom contact was made) 207 322 

Activity Technical Training & Development Workshops 

3  SE Tier and Preference Training 1 1 

3.1 n/a 
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Contract Type

1. Architectural ‐                       ‐                       0% ‐                       ‐                       ‐                       0%

2. Design ‐                       ‐                       0% ‐                       ‐                       ‐                       0%

3. EDP ‐                       2,380,163          62% 1,466,605          38% 3,846,768          4% 2,380,163          62% 1,466,605          38% 3,846,768          4%

4. Engineering ‐                       0% 95,053,641        100% 95,053,641        96% ‐                       0% 95,053,641        100% 95,053,641        96%

TOTAL ‐                       ‐                       ‐                       0% 2,380,163          2% 96,520,246        98% 98,900,409        100% 2,380,163          2% 96,520,246        98% 98,900,409        100%

Contract Type

1. Architectural 260,839              31% 580,289              69% 841,128              20% 226,330              33% 455,293              67% 681,623              15% 487,169              32% 1,035,582          68% 1,522,751          17%

2. Design ‐                       0% ‐                       0% ‐                       ‐                       ‐                       0%

3. EDP ‐                       0% 695,585              37% 1,207,950          63% 1,903,535          42% 695,585              37% 1,207,950          63% 1,903,535          22%

4. Engineering 855,526              25% 2,526,966          75% 3,382,492          80% 88,060                5% 1,855,247          95% 1,943,307          43% 943,586              18% 4,382,213          82% 5,325,799          61%

TOTAL 1,116,365          26% 3,107,255          74% 4,223,620          100% 1,009,975          22% 3,518,490          78% 4,528,465          100% 2,126,340          24% 6,625,745          76% 8,752,085          100%

Ethnicity Type

1. Asian Pacific American ‐                       ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

2. Black American ‐                       ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

3. Caucasian ‐                       95,909,241        100% 260,605              0% 0% 96,169,846        97% 95,909,241        100% 260,605              0% ‐                       0% 96,169,846        97%

4. Hispanic American ‐                       1,745,048          64% 985,515              36% 0% 2,730,563          3% 1,745,048          64% 985,515              36% ‐                       0% 2,730,563          3%

5. Native American ‐                       ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

6. Other Minority ‐                       ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

7. Subcontinent Asian American ‐                       ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

8. Unknown ‐                       ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

TOTAL ‐                       ‐                       ‐                       ‐                       0% 97,654,289        99% 1,246,120          1% ‐                       0% 98,900,409        100% 97,654,289        99% 1,246,120          1% ‐                       0% 98,900,409        100%

Ethnicity Type

1. Asian Pacific American 25,760                100% 0% 0% 25,760                1% 32,659                100% 0% 0% 32,659                1% 58,419                100% ‐                       0% ‐                       0% 58,419                1%

2. Black American 385,517              89% 49,648                11% 0% 435,165              10% 129,471              83% 26,021                17% 0% 155,492              3% 514,988              87% 75,669                13% ‐                       0% 590,657              7%

3. Caucasian 466,704              86% 75,910                14% 0% 542,614              13% 2,287,828          87% 331,762              13% 0% 2,619,590          58% 2,754,532          87% 407,672              13% ‐                       0% 3,162,204          36%

4. Hispanic American 1,885,565          75% 621,000              25% 0% 2,506,565          59% 791,867              60% 524,135              40% 0% 1,316,002          29% 2,677,432          70% 1,145,135          30% ‐                       0% 3,822,567          44%

5. Native American ‐                       0% ‐                       0% ‐                       ‐                       ‐                       ‐                       0%

6. Other Minority 48,543                100% 0% 0% 48,543                1% 40,417                100% 0% 0% 40,417                1% 88,960                100% ‐                       0% ‐                       0% 88,960                1%

7. Subcontinent Asian American ‐                       0% 4,440                  100% 0% 0% 4,440                  0% 4,440                  100% ‐                       0% ‐                       0% 4,440                  0%

8. Unknown 237,347              36% 0% 427,626              64% 664,973              16% 180,059              50% 0% 179,806              50% 359,865              8% 417,406              41% ‐                       0% 607,432              59% 1,024,838          12%

TOTAL 3,049,436          72% 746,558              18% 427,626              10% 4,223,620          100% 3,466,741          77% 881,918              19% 179,806              4% 4,528,465          100% 6,516,177          74% 1,628,476          19% 607,432              7% 8,752,085          100%

NOTES

TOTALMale Female Unknown TOTAL Male Female Unknown TOTAL Male Female Unknown
SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES)

Reporting Period: 4/1/23 to 5/31/23

TOTALMale Female Unknown TOTAL Male Female Unknown

CONTRACTS PAID DEMOGRAPHICS

TOTAL (SBE + NO SBE GOALS/MEASURES)
SBE TOTAL SBE NON‐SBE TOTALNON‐SBE

Miami‐Dade County Small Business Enterprise (SBE) Architectural & Engineering Program

CONTRACTS PAID

CONTRACTS AWARDED

TOTAL Male Female Unknown

NON‐SBE TOTAL

Reporting Period: 4/1/23 to 5/31/23
SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES)

CONTRACTS AWARDED DEMOGRAPHICS

Reporting Period: 4/1/23 to 5/31/23
SBE GOALS/MEASURES

1As a result of two landmark cases (Engineering Contractors Association v. Metropolitan Dade County and Hershell Gill Consulting Engineers, Inc. v. Miami‐Dade County) Miami‐Dade County's three Small Business Enterprise (SBE) programs in Construction, A&E, and Goods 
and Services are race and gender neutral.

2The capturing of demographic data is based on voluntary information provided and or entered by prime and sub‐contractors.

3Payments reported may be from contracts awarded outside the reporting period.

Reporting Period: 4/1/23 to 5/31/23
SBE GOALS/MEASURES NO SBE GOALS/MEASURES TOTAL (SBE + NO SBE GOALS/MEASURES)

SBE NON‐SBE TOTAL SBE NON‐SBE TOTAL SBE

NON‐SBE TOTAL SBE

NO SBE GOALS/MEASURES

13



Contract Type

1. Architectural 11,244,153          60% 7,643,259            40% 18,887,412          18% 6,722,254            55% 5,456,540            45% 12,178,794          18% 15,485,882          18% 68,274,668          82% 83,760,550          27% 9,941,917            43% 13,032,967          57% 22,974,884          18%

2. Design ‐                         0% ‐                         0% 1,823,789            14% 11,203,361          86% 13,027,150          4% 827,063               15% 4,686,688            85% 5,513,751            4%

3. EDP 14,011,674          46% 16,426,365          54% 30,438,039          29% 11,857,176          30% 27,308,698          70% 39,165,874          57% 19,809,812          37% 33,837,796          63% 53,647,608          17% 15,414,351          39% 23,781,236          61% 39,195,587          31%

4. Engineering 14,555,295          26% 41,429,289          74% 55,984,584          53% 3,537,979            20% 14,070,265          80% 17,608,244          26% 24,320,147          15% 140,399,763        85% 164,719,910        52% 6,327,812            11% 50,633,055          89% 56,960,867          46%

TOTAL 39,811,122          38% 65,498,913          62% 105,310,035        100% 22,117,409          32% 46,835,503          68% 68,952,912          100% 61,439,630          19% 253,715,588        81% 315,155,218        100% 32,511,143          26% 92,133,946          74% 124,645,089        100%

Contract Type

1. Architectural 4,023,457            22% 14,277,955          78% 18,301,412          14% 7,580,609            50% 7,585,725            50% 15,166,334          12% 3,695,951            49% 3,918,248            51% 7,614,199            7% 3,616,785            33% 7,203,551            67% 10,820,336          9%

2. Design ‐                         0% 0% 20,145                  100% 20,145                  0% 17,098                  14% 104,970               86% 122,068               0% 18,183                  12% 139,687               88% 157,870               0%

3. EDP 3,066,598            46% 3,550,427            54% 6,617,025            5% 4,449,260            57% 3,328,692            43% 7,777,952            6% 4,727,067            36% 8,290,184            64% 13,017,251          12% 7,114,275            36% 12,639,296          64% 19,753,571          16%

4. Engineering 22,815,171          21% 87,173,998          79% 109,989,169        82% 21,994,899          21% 80,865,739          79% 102,860,638        82% 18,241,349          20% 71,072,260          80% 89,313,609          81% 18,739,780          21% 72,437,737          79% 91,177,517          75%

TOTAL 29,905,226          22% 105,002,380        78% 134,907,606        100% 34,024,768          27% 91,800,301          73% 125,825,069        100% 26,681,465          24% 83,385,662          76% 110,067,127        100% 29,489,023          24% 92,420,271          76% 121,909,294        100%

Ethnicity Type

1. Asian Pacific American 2,867,966            100% 0% 0% 2,867,966            3% 712,153               100% 0% 0% 712,153               1% 2,567,652            100% 0% 0% 2,567,652            1% 1,350,000            100% 0% 0% 1,350,000            0%

2. Black American 4,407,913            98% 104,248               2% 0% 4,512,161            4% 1,853,777            100% 0% 0% 1,853,777            3% 18,764,298          100% 15,210                  0% 0% 18,779,508          6% 6,434,043            93% 501,000               7% 0% 6,935,043            2%

3. Caucasian 38,838,888          88% 5,254,406            12% 0% 44,093,294          42% 24,629,323          77% 7,175,959            23% 0% 31,805,282          46% 109,615,397        85% 18,975,621          15% 0% 128,591,018        41% 36,751,495          72% 14,131,750          28% 0% 50,883,245          16%

4. Hispanic American 35,570,201          75% 11,922,163          25% 0% 47,492,364          45% 19,128,533          71% 7,973,499            29% 0% 27,102,032          39% 37,590,983          67% 17,819,280          32% 1,075,181            2% 56,485,444          18% 26,834,921          80% 6,583,328            20% 0% 33,418,249          11%

5. Native American ‐                         0% ‐                         0% ‐                         0% ‐                         0%

6. Other Minority 559,719               100% 0% 0% 559,719               1% 15,000                  100% 0% 0% 15,000                  0% 2,811,466            100% 0% 0% 2,811,466            1% 400,000               41% 565,441               59% 0% 965,441               0%

7. Subcontinent Asian American 130,000               100% 0% 0% 130,000               0% 366,563               100% 0% 0% 366,563               1% 1,029,118            100% 0% 0% 1,029,118            0% 811,650               100% 0% 0% 811,650               0%

8. Unknown 588,531               10% 0% 5,066,000            90% 5,654,531            5% 2,448,105            34% 0% 4,650,000            66% 7,098,105            10% 8,842,547            8% 0% 96,048,465          92% 104,891,012        33% 4,686,687            15% 0% 25,594,774          85% 30,281,461          10%

TOTAL 82,963,218          79% 17,280,817          16% 5,066,000            5% 105,310,035        100% 49,153,454          71% 15,149,458          22% 4,650,000            7% 68,952,912          100% 181,221,461        58% 36,810,111          12% 97,123,646          31% 315,155,218        100% 77,268,796          62% 21,781,519          17% 25,594,774          21% 124,645,089        40%

Ethnicity Type

1. Asian Pacific American 5,244,138            100% 0% 0% 5,244,138            4% 4,521,872            100% 0% 0% 4,521,872            4% 4,205,687            100% 0% 0% 4,205,687            4% 3,373,835            100% 0% 0% 3,373,835            3%

2. Black American 10,681,342          93% 848,695               7% 0% 11,530,037          9% 8,167,138            87% 1,268,109            13% 0% 9,435,247            7% 6,403,845            88% 860,305               12% 0% 7,264,150            7% 6,612,969            91% 626,881               9% 0% 7,239,850            6%

3. Caucasian 49,849,887          75% 16,785,229          25% 21,556                  0% 66,656,672          49% 46,327,180          79% 12,599,511          21% 7,550                    0% 58,934,241          47% 37,212,611          74% 13,057,090          26% 23,099                  0% 50,292,800          46% 43,169,959          77% 12,929,193          23% 12,910                  0% 56,112,062          46%

4. Hispanic American 27,958,032          76% 8,806,602            24% 0% 36,764,634          27% 32,549,714          78% 9,353,938            22% 0% 41,903,652          33% 30,484,146          78% 8,650,137            22% 0% 39,134,283          36% 33,035,100          76% 10,200,048          24% 0% 43,235,148          35%

5. Native American ‐                         0% ‐                         0% ‐                         0% ‐                         0%

6. Other Minority 2,048,604            96% 12,911                  1% 62,595                  3% 2,124,110            2% 1,985,037            99% 4,483                    0% 9,529                    0% 1,999,049            2% 2,044,749            91% 0% 191,812               9% 2,236,561            2% 1,472,020            100% 0% 0% 1,472,020            1%

7. Subcontinent Asian American 156,820               77% 47,414                  23% 0% 204,234               0% 67,336                  87% 10,480                  13% 0% 77,816                  0% 4,611                    38% 7,400                    62% 0% 12,011                  0% 206,689               100% 0% 0% 206,689               0%

8. Unknown 4,329,354            35% 0% 8,054,427            65% 12,383,781          9% 6,173,892            69% 0% 2,779,300            31% 8,953,192            7% 3,720,344            54% 0% 3,201,291            46% 6,921,635            6% 5,112,606            50% 55,040                  1% 5,102,044            50% 10,269,690          8%

TOTAL 100,268,177        74% 26,500,851          20% 8,138,578            6% 134,907,606        100% 99,792,169          79% 23,236,521          18% 2,796,379            2% 125,825,069        100% 84,075,993          76% 22,574,932          21% 3,416,202            3% 110,067,127        100% 92,983,178          76% 23,811,162          20% 5,114,954            4% 121,909,294        100%

NOTES

CONTRACTS AWARDED ANNUAL REPORTING: 2019
TOTAL (SBE + NO SBE GOALS/MEASURES)TOTAL (SBE + NO SBE GOALS/MEASURES)

SBE NON‐SBE TOTAL SBE NON‐SBE

TOTALMale Female

CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2019
TOTAL (SBE + NO SBE GOALS/MEASURES)TOTAL (SBE + NO SBE GOALS/MEASURES)

CONTRACTS PAID ANNUAL REPORTING: 2019 CONTRACTS PAID ANNUAL REPORTING: 2020

Unknown TOTAL Male

TOTAL SBE NON‐SBE TOTAL

CONTRACTS AWARDED ANNUAL REPORTING: 2021
TOTAL (SBE + NO SBE GOALS/MEASURES)

CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2020 CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2021
TOTAL (SBE + NO SBE GOALS/MEASURES)

SBE NON‐SBE TOTAL

SBE NON‐SBE TOTALTOTAL

TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES)
SBE NON‐SBE

Male Female Unknown TOTAL

CONTRACTS AWARDED ANNUAL REPORTING: 2020

CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2019
TOTAL (SBE + NO SBE GOALS/MEASURES)

CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2020

SBE NON‐SBE TOTAL
TOTAL (SBE + NO SBE GOALS/MEASURES)

Male Female Unknown TOTAL

TOTAL Male Female Unknown

CONTRACTS PAID ANNUAL REPORTING: 2021

Female Unknown

TOTAL

1As a result of two landmark cases (Engineering Contractors Association v. Metropolitan Dade County and Hershell Gill Consulting Engineers, Inc. v. Miami‐Dade County) Miami‐Dade County's three Small Business Enterprise (SBE) programs in Construction, A&E, and Goods and Services are race 
and gender neutral.

2The capturing of demographic data is based on voluntary information provided and or entered by prime and sub‐contractors.

3Payments reported may be from contracts awarded outside the reporting period.

Miami‐Dade County Small Business Enterprise (SBE) Architectural & Engineering Program

CONTRACTS AWARDED ANNUAL REPORTING: 2022
TOTAL (SBE + NO SBE GOALS/MEASURES)

SBE NON‐SBE TOTAL

CONTRACTS PAID ANNUAL REPORTING: 2022
TOTAL (SBE + NO SBE GOALS/MEASURES)

CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2021
TOTAL (SBE + NO SBE GOALS/MEASURES) TOTAL (SBE + NO SBE GOALS/MEASURES)

Male Female Unknown

CONTRACTS AWARDED DEMOGRAPHICS ANNUAL REPORTING: 2022
TOTAL (SBE + NO SBE GOALS/MEASURES)

Male Female Unknown TOTAL

CONTRACTS PAID DEMOGRAPHICS ANNUAL REPORTING: 2022
TOTAL (SBE + NO SBE GOALS/MEASURES)

Male Female Unknown TOTAL
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SBE Part. Total Award SBE Prime? SBE Part. Project Title

$8,094.00 $8,094.00 Y Ferguson Glasgow Schuster Soto 100.00%
A/E Services CO#1 for Jackson South X‐Ray Unit 
Replacement Project

$97,255.05 $97,255.05 Y F.R. Aleman & Associates 100.00%
Surveying and Subsurface Utility Engineering 
Services CO#1 for JMMC ED Expansion Project

$15,117.92 $15,117.92 Y Red Design Group 100.00% A/E Services DTC 3rd Floor Isolation Pane Project

$19,995.10 $19,995.10 Y EBS Engineering 100.00%
Asbestos and Mold Testing Environmental 
Engineering Services for JMMC as Needed

$0.00 $287,500.00 N HKS Architects 0.00%
A/E Services CO#2 for JMMC ED Expansion Project 
Addt'l Services

$0.00 $26,000.00 N 0.00%
SEoR Services CO#1 for Repairs of Jackson 
Memorial Cooling Tower and Mechanical Room

$19,646.30 $40,036.30 Y Mobio Architecture 49.07% DCP A/E Services CO#3 for JSMC Parking Garage 

$200,100.08 $200,100.08 Y Red Design Group 100.00%
A/E Services ACC West 5th Floor Renovation 
Project

$30,430.80 $30,430.80 Y Red Design Group 100.00%
A/E Services CO#1 for East Tower Utility Center 
Renovations

$54,362.15 $406,265.66 N HKS Architects 13.38%
A/E Services CO#3 for JMMC ED Expansion Project 
Addt'l Services

$4,996.85 $4,996.85 Y HR Engineering Services 100.00%
Geotechnical Services CO#1 for a New Drainage 
System for JMMC ED Expansion Project

$0.00 $13,535.00 N 0.00% SEoR Services CO#1 for Red Garage Repairs Project

$449,998.25 $1,149,326.76 39.15% Overall SBE A/E Participation April‐May 2023 (Current Period)

$170,637.39 $177,837.39 95.95% Overall SBE A/E Participation Feb.‐March 2023

$22,229.72 $56,298.21 39.49% Overall SBE A/E Participation Jan. 2023

$642,865.36 $1,383,462.36 46.47% Overall SBE A/E Participation Running Year to Date

Jackson Health System A/E Awards April ‐ May 2023

Miami‐Dade County EDP / Continuing Term Contracts / RFQs

Firm

3 of 4 projects to SBE primes

2 of 3 projects to SBE primes

13 of 19 projects to SBE primes

O'Donnell & Nacarrato (formerly 
Douglas Wood Associates)

O'Donnell & Nacarrato (formerly 
Douglas Wood Associates)

8 of 12 projects to SBE primes
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